
VILLAGE OF EDGAR 
224 S. Third Avenue 
P.O. Box 67 
Edgar, Wisconsin 54426 
Ph. (715) 352-2891 

www.vil.edgar.wi.us 

The Edgar Municipal Building is accessible to the physically disadvantaged. If special accommodations for visually or 
hearing-impaired individuals are needed, please contact the Edgar Administrator-Clerk-Treasurer at 715-352-2891. 

Members of the Edgar Village Board may be in attendance.  

Special Board of Trustees Meeting Agenda 
Monday, August 28, 2023 

7:30 PM 
Edgar Village Hall and via zoom 

Members:  President Lepak, Butt, Apfelbeck, Schueller, Streit, Werner, Schroeder Schuett 

1. Call to Order – Roll Call

2. Approval of Agenda

3. Motion to convene into closed session under exemptions provided in Wisconsin State Statutes
19.85(1)(c) Considering employment, promotion, compensation, or performance evaluation
data of any public employee over which the governmental body has jurisdiction or exercises
responsibility for the purpose of reviewing/discussing/approval of employment contract

a. Roll call

4. Motion to move to open session

5. Discussion and possible action on items, if any, from closed session

6. Discussion and possible recommendation on Officer in Charge job description

7. Discussion and possible recommendation on update to Resolution 2023-5 Salary Resolution

8. Discussion and possible action on Resolution 2023-6 Resolution for Municipal Tax and
Revenue Anticipation Borrowing ($1,200,000 from Nicolet National Bank for 6-months at
6.5% with no prepayment penalty)

9. Adjournment

Terry Lepak   Jennifer Lopez 
Village President Village Administrator/Clerk  
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VILLAGE OF EDGAR 

 224 S. Third Avenue 
 P.O. Box 67 
 Edgar, Wisconsin 54426  

Ph. (715) 352-2891 
www.vil.edgar.wi.us 

 
 

The Edgar Municipal Building is accessible to the physically disadvantaged. If special accommodations for visually or 
hearing-impaired individuals are needed, please contact the Edgar Administrator-Clerk-Treasurer at 715-352-2891. 

Members of the Edgar Village Board may be in attendance.  
 

Jennifer Lopez is inviting you to a scheduled Zoom meeting. 

 

Topic: Special Village Board Meeting 

Time: Aug 28, 2023 07:30 PM Central Time (US and Canada) 

 

Join Zoom Meeting 

https://us02web.zoom.us/j/86249009611?pwd=RHAwZ0ZtZnlEcjk5b2g2S2ZqamVPdz09 

 

Meeting ID: 862 4900 9611 

Passcode: 517901 

-- 

One tap mobile 

+16469313860,,86249009611#,,,,*517901# US 

+13017158592,,86249009611#,,,,*517901# US (Washington DC) 

--- 

Dial by your location 

• +1 646 931 3860 US 

• +1 301 715 8592 US (Washington DC) 

• +1 305 224 1968 US 

• +1 309 205 3325 US 

• +1 253 215 8782 US (Tacoma) 

• +1 346 248 7799 US (Houston) 

• +1 360 209 5623 US 

• +1 386 347 5053 US 

 

Meeting ID: 862 4900 9611 

Passcode: 517901 

 

Find your local number: https://us02web.zoom.us/u/kbaemxoFPY 
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JOB DESCRIPTION 
 

Job Title: Police Officer in Charge 

Position Overview: The Police Officer in Charge is a leadership role within the police department 
responsible for overseeing daily operations, coordinating personnel, and ensuring effective law 
enforcement activities. This position requires strong leadership skills, excellent decision-making abilities, 
and the capacity to manage both personnel and resources efficiently. 

Responsibilities: 

1. Leadership and Supervision: 
 Provide leadership and guidance to police officers and support staff. 
 Coordinate work assignments, shift scheduling, and personnel deployment. 
 Offer mentorship, training, and professional development opportunities to subordinates. 

2. Operational Oversight: 
 Supervise and participate in law enforcement activities, including patrols, investigations, 

and traffic enforcement. 
 Ensure adherence to departmental policies, procedures, and legal regulations. 
 Monitor crime trends and incidents to develop effective response strategies. 

3. Resource Management: 
 Manage department resources, including personnel, equipment, vehicles, and facilities. 
 Ensure equipment maintenance and readiness for effective police operations. 
 Collaborate with administrative staff to manage budget allocations. 

4. Community Engagement: 
 Foster positive relationships with community members and local organizations to 

enhance public trust and collaboration. 
 Attend community meetings and events to address concerns and maintain open 

communication. 
5. Crisis Management: 

 Respond to emergencies, critical incidents, and high-stress situations as a lead officer. 
 Coordinate emergency response efforts and liaise with other emergency agencies. 

6. Training and Development: 
 Plan, organize, and conduct training sessions for officers to improve skills, knowledge, 

and proficiency. 
 Stay updated on law enforcement best practices and ensure officers receive relevant 

training. 
7. Policy Adherence: 

 Ensure officers follow departmental policies, legal guidelines, and ethical standards. 
 Review and recommend updates to policies to align with current law enforcement 

trends. 
8. Reports and Documentation: 
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 Complete incident reports, administrative paperwork, and other required documentation 
accurately and timely. 

 Maintain records of activities, personnel performance, and equipment maintenance. 
9. Reporting and Communication: 

 Report directly to the appropriate administrative authority, such as the Village 
Administrator, regarding departmental activities, challenges, and achievements. 

 Provide regular updates on operational status, crime trends, and community outreach 
initiatives. 

10. Public Safety Initiatives: 
 Develop and implement community policing programs and crime prevention initiatives. 
 Collaborate with community leaders and organizations to address public safety concerns. 

Qualifications: 

 Successful completion of a certified police academy and possession of required law enforcement 
credentials. 

 Proven experience in law enforcement, including demonstrated leadership capabilities. 
 Strong understanding of police procedures, tactics, and community-oriented policing. 
 Excellent communication skills, both verbal and written. 
 Proficiency in using law enforcement software, technology, and tools. 
 Ability to make sound decisions under pressure and adapt to dynamic situations. 
 Strong organizational skills and attention to detail. 
 Valid driver's license and compliance with departmental policies. 
 Willingness to work varied shifts, weekends, and holidays. 

Note: The Police Officer in Charge role requires someone who can lead by example, prioritize public 
safety, and effectively manage a team of officers to maintain law and order within the community. 
Additionally, the Officer in Charge position is temporary and is expected to continue until a permanent 
Police Chief is appointed. The exact duration of the position will be determined based on departmental 
needs. 
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VILLAGE OF EDGAR 
224 S. Third Avenue 

P.O. Box 67 
Edgar, Wisconsin 54426 

Ph. (715) 352-2891 
www.vil.edgar.wi.us 

EST. 1898 
 

RESOLUTION 2023-5 
 

RESOLUTION ESTABLISHING 2023 VILLAGE OF EDGAR 
ANNUAL EMPLOYEE COMPENSATION AMOUNTS 

 
BE IT RESOLVED, the Village of Edgar Board of Trustees hereby approves the 2023 Employee Annual Salary 
Resolution establishing the following regular non-probationary salaries, salary ranges, and pay scales for 
Village of Edgar, Wisconsin employees effective January 1, 2023: 
 

 
 
 
2022 LONGEVITY PAY FT EMPLOYEES:  $100/year as of the 2022 completed years of service payable on 
final December 2022 paycheck (12/28/2022)    
 

2022 2023
Village Administrator/Clerk/Treasurer 67,964.40$                    71,362.62$                       

Chief of Police 59,055.36$                    62,008.13$                       

Officer in Charge - $21-$23

Confidential Deputy Clerk/Treasurer 18.05$                            18.41$                                

Public Works - Streets/Park 26.01$                            26.79$                                

Public Works - Water 26.01$                            26.79$                                

Public Works - Sewer 26.01$                            26.79$                                

Public Works - Seasonal & Part Time $11.22 - $16.65 $11.78-$16.80

Police Officer $15 - $18 $15-$18

Village Hall Maintenance Worker 10.82$                            10.82$                                

Election Poll Worker 10.25$                            10.25$                                

Village President & Trustee $60/Board Meeting $75/Board Meeting
$15/20 min/committee meeting $25/committee meeting

President Annual Stipend 1,400.00$                      1,500.00$                          
Trustee annual Stipend 750.00$                          1,000.00$                          
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BE IT FURTHER RESOLVED, all employees considered Part Time and Elected shall not be eligible for any 
benefits, including health care, and 
 
BE IT FURTHER RESOLVED, future adjustments shall be at the sole discretion of the Village Board of 
Trustees based on annual performance reviews and budget restrictions, and may or may not include 
performance/incentive pay, length-of-service, and/or cost of living adjustments, and 
 
BE IT FURTHER RESOLVED, any compensation adjustment made by an individual employment contract, or 
Board of Trustees action shall supersede the above established wages, and  
 
BE IT FURTHER RESOLVED, any compensation adjustment made for the positions of Village President or 
Trustee shall take effect only after the holder of that position stands for re-election or becomes newly elected as 
per State of Wisconsin Statutes. 
 
 
DATED: This 28th day of August 2023. 
 
 
 
APPROVED:      ATTESTED: 
 
 
___________________________   ____________________________ 
Terry Lepak, Village President    Jennifer Lopez, Village Administrator 
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MARATHON

JENNIFER LOPEZ
NICOLET NATIONAL BANK

EDGAR MARATHON

Terry Lepak - President, Cathy Schueller - Vice President, Randy Werner - Trustee, Mike Butt - Trustee, Jon Streit - Trustee,

Jeremy Apfelbeck - Trustee, Patty Schroeder-Schuett

TERRY LEPAK

JENNIFER LOPEZ

JENNIFER LOPEZ

EDGAR
7:30 P 28TH

THOUSAND NICOLET NATIONAL BANK

AUGUST 2023
ONE MILLION TWO HUNDRED

1,200,000.00

1,200,000

107,760,400
28 AUGUST, 2023

Resolution 2023-6
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PAYING OFF BOND ANTICPATION NOTE AND FUNDING WASTEWATER TREATMENT FACILITY EXPENDITURES

28TH AUGUST 2023

EDGAR MARATHON
ONE MILLION TWO HUNDRED THOUSAND 1,200,000.00

ONE MILLION TWO HUNDRED 1,200,000.00

NICOLET NATIONAL BANK

1,200,000.00
9/1/2023

SIX AND 1/2 6.5

1ST

9/1/2023
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1,222,852.41 est. 202406/01/2024

9/1/2023
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